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Letter from the President of ISA RC52

 Dear members and friends of ISA Research Committee 52 ‘Sociology of Professional
Groups’,  
Despite the many challenges facing the world, I hope this email finds you well. As you
read this, our Interim Meeting has recently concluded. It ran online June 16-18, 2026. 
We were fortunate to have two keynote speakers: Dr. Mike Saks (on June 16th) and Dr.
Mirko Noordegraaf on June 18th. We were also fortunate to have a special session with
editor Dr. Ronit Dinovitzer from the Journal of Professions and Organization and editor Dr.
Fredrik Thue from Professions & Professionalism to discuss publishing in the field.
Approximately  54 papers were presented over 14 additional sessions across the 3 days.

While there were some technical challenges along the way, the meeting was a success. 
We reached out target of 100 registrants, and had great presentations and insightful
conversations across the three days.
  
I want to send a special thank-you to all chairs/moderators, presenters, and others who
helped out at the conference. 

In other news, planning is underway for the XXI ISA World Congress in Gwangju Korea,
July 4-10, 2027.  The call for sessions is open until June 25 2026. Please consider
organising and proposing a session for the Congress. If you have questions about
organizing a session or want to discuss a proposal you have in mind, please reach out to
the RC52 ISA World Congress Organizers: Andrea Bellini (andrea.bellini@uniroma1.it) or
Tracey Adams (tladams@uwo.ca).

Best wishes, 
Tracey
 
Tracey Adams
ISA RC52 President
tladams@uwo.ca

-----

 

mailto:andrea.bellini@uniroma1.it
mailto:tladams@uwo.ca
mailto:tladams@uwo.ca


Lettre de la présidente du CR52 de l'AIS (French version)

Cher.e.s membres et ami.e.s du comité de recherche 52 de l'AIS "Sociologie des

groupes professionnels",

Malgré les nombreux défis auxquels le monde est confronté, j’espère que vous vous portez

bien. Au moment où vous lisez ces lignes, notre réunion intermédiaire vient de

s’achever. Elle s’est déroulée en ligne du 16 au 18 juin 2026. Nous avons eu la chance

d’accueillir deux conférenciers principaux : le Dr Mike Saks (le 16 juin) et le Dr Mirko

Noordegraaf (le 18 juin). Nous avons également eu la chance d’organiser une session

spéciale avec la rédactrice en chef, le Dr Ronit Dinovitzer, du Journal of Professions and
Organization, et le rédacteur en chef, le Dr Fredrik Thue, de Professions & Professionalism,

afin de discuter de la publication dans ce domaine. Environ 54 communications ont été

présentées au cours de 14 sessions supplémentaires réparties sur ces trois jours.

Malgré quelques difficultés techniques rencontrées en cours de route, la réunion a été un

succès. Nous avons atteint notre objectif de 100 inscrits et avons pu assister à

d’excellentes présentations et à des discussions enrichissantes tout au long de ces trois

jours.

Je tiens à adresser des remerciements particuliers à tous les présidents de

séance/modérateurs, aux intervenants et à toutes les personnes qui ont apporté leur aide

lors de la conférence.

  

Par ailleurs, la préparation du XXIe Congrès mondial de l'AIS, qui se tiendra à

Gwangju, en Corée, du 4 au 10 juillet 2027, est en cours. L'appel à propositions pour les

sessions est ouvert jusqu'au 25 juin 2026. N'hésitez pas à organiser et à proposer une

session pour le Congrès. Si vous avez des questions concernant l'organisation d'une

session ou si vous souhaitez discuter d'une proposition que vous avez en tête, veuillez

contacter les organisateurs du Congrès mondial de l'AIS CR52 : Andrea Bellini

(andrea.bellini@uniroma1.it) ou Tracey Adams (tladams@uwo.ca).

Avec mes meilleures salutations, 

Tracey

Tracey Adams

Présidente du CR 52 de l’AIS

tladams@uwo.ca

-----
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Carta de la Presidenta del Comité RC52 52 de la ISA
(Spanish version)

Estimados miembros y amigos del Comité RC 52 de la ISA, "Sociología de los grupos

profesionales, 

A pesar de los numerosos retos a los que se enfrenta el mundo, espero que se encuentren

bien al recibir este correo electrónico. En el momento de leer esto, nuestra reunión
intermedia acaba de concluir. Se celebró en línea del 16 al 18 de junio de 2026.

Tuvimos la suerte de contar con dos ponentes principales: el Dr. Mike Saks (el 16 de junio)

y el Dr. Mirko Noordegraaf (el 18 de junio).  También tuvimos la suerte de contar con una

sesión especial con la editora Dra. Ronit Dinovitzer, de la revista Journal of Professions and
Organization, y el editor Dr. Fredrik Thue, de Professions & Professionalism, para debatir

sobre la publicación de trabajos en este campo. Se presentaron aproximadamente  54

ponencias a lo largo de 14 sesiones adicionales durante los tres días.

 

Aunque hubo algunos problemas técnicos a lo largo del evento, la reunión fue todo un

éxito. Alcanzamos nuestro objetivo de 100 inscritos y disfrutamos de magníficas ponencias

y conversaciones muy enriquecedoras a lo largo de los tres días.

Quiero expresar mi especial agradecimiento a todos los presidentes y moderadores,

ponentes y demás personas que colaboraron en la conferencia.

Por otra parte, ya se está trabajando en la planificación del XXI Congreso Mundial de la
ISA, que se celebrará en Gwangju (Corea) del 4 al 10 de julio de 2027. La convocatoria

para presentar sesiones está abierta hasta el 25 de junio de 2026. Por favor, considere la

posibilidad de organizar y proponer una sesión para el Congreso. Si tiene alguna pregunta

sobre la organización de una sesión o desea comentar una propuesta que tenga en mente,

póngase en contacto con los organizadores del RC52.º Congreso Mundial de la ISA:

Andrea Bellini (andrea.bellini@uniroma1.it) o Tracey Adams (tladams@uwo.ca).

Saludos cordiales, 

Tracey

Tracey Adams

Presidenta del RC52 de ISA

tladams@uwo.ca
 

Versión española revisada por Lara Maestripieri
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RC52 Board 2023-2027

President

Tracey ADAMS, University of Western Ontario, Canada, tladams@uwo.ca

Vice-President

Lara MAESTRIPIERI, Universitat Autonoma de Barcelona, Spain (Newsletter editor)

Secretary-Treasurer

Andrea BELLINI, Università La Sapienza di Roma, Italy, andrea.bellini@uniroma1.it

Board Members

Jean-Luc BÉDARD, Université TÉLUQ, Canada

Maria da Gloria BONELLI, Federal University of Sao Carlos, Brazil

Nancy CÔTÉ, Université Laval, Canada

Mike P. DENT, Staffordshire University, United Kingdom

Masayo FUJIMOTO, Doshisha University, Japan

Stefano NERI, University of Milan, Italy

News from ISA

XXI ISA WORLD CONGRESS OF SOCIOLOGY

Call for Sessions

The XXI ISA World Congress will take place in Gwangju Korea, July 4-10, 2027 (entirely in-
person).  The call for Session Proposals in now live. The Congress theme is Global
Sociology in Turbulent Times. More information on the congress theme can be found here:

https://www.isa-sociology.org/en/conferences/world-congress/gwangju-2027/xxi-isa-

congress-theme

Please consider organising and proposing a session for the Congress. The

deadline to do so is June 25, 2026. To submit a proposal, click the below link:

https://isaconf.confex.com/isaconf/wc2027/cfs.cgi

mailto:tladams@uwo.ca
mailto:andrea.bellini@uniroma1.it
https://www.isa-sociology.org/en/conferences/world-congress/gwangju-2027/xxi-isa-congress-theme
https://isaconf.confex.com/isaconf/wc2027/cfs.cgi


If you have questions about organizing a session or about a proposal you have in mind,

please reach out to the RC52 ISA World Congress Organisers: Andrea Bellini or Tracey

Adams.

RC52 News

EARLY CAREER SCHOLAR NEEDED FOR RC52 BOARD

The RC52 is looking for a PhD student or junior scholar to serve on the RC52 board.  It is
hoped this researcher will contribute to RC52 communications and social media, as well as
help to organize meetings / events for other junior scholars.  If you would like to nominate
yourself (or someone else – with their permission) for this post, please email Tracey
at tladams@uwo.ca.

Please submit your nomination by July 31st, 2026.

–––––

NEWS FROM THE RC52 COMMUNITY

There is a book launch of the recently published co-edited volume by Professors Miwako
Hosoda, Mike Saks, and Mike Dent on Health Professionals and Patient and Public
Involvement (Policy Press, 2026) at 5.30-8.00pm (UK time) on 9 July 2026 in the
upstairs room of The Ship, 134 New Cavendish Street, London W1W 6YB. Details of
the book are set out in the file attached. You are cordially invited to attend. Please let Mike
Saks (m.saks.emeritus@uos.ac.uk) know if you plan to come along so that numbers can
be gauged for hospitality purposes.

–––––

SUBSCRIPTION TO RC52 NEWSLETTER

The mailing list of ISA RC52 is now available for subscription at:
http://bit.ly/RC52listSubscription.

The mailing list is the new official news channel of ISA RC52, in compliance with GDPR
regulation of the European Union. Please subscribe to the mailing list if you want to be
updated about our initiatives and to keep receiving the ISA RC52 Newsletter.

mailto:tladams@uwo.ca
mailto:m.saks.emeritus@uos.ac.uk
http://bit.ly/RC52listSubscription


–––––

MONTHLY BULLETTIN

Contributions to the RC52 Monthly Bullettin are very welcome. These could feature news,
new developments in the field, call for papers, publications (books and journal articles),
forthcoming events including conferences, report-backs. Anything that you think might be
of interest to members and help fulfil the objectives of RC52.

Please email, as a word document, your contribution to the RC52 President Tracey Adams
(tladams@uwo.ca).

Notices

JOURNAL ISSUES

Latest news from the Journal of Professions & Organization

Dear ISA RC52 friends,

I’m delighted to share a brief update along with Editors Daniel Muzio and Stefan

Heusinkveld. 2026 has been exceptionally active with decisions on 188 submissions which

is an increase from past years. Our reject rate remains at 45%, and we have a healthy

pipeline which promises exciting articles lined up to be published in 2027.

JPO’s Volume 13 brings fresh insights into some of the newest issues for professions

researchers in 2026 (see below), reflecting the dramatic changes underway across

professions and organizations: from elite careers and gendered trajectories, to generative

AI in professional work, social media and the platform economy, hybrid professionalism

and boundary work (of course!), and the politics and identity work inside professional

service firms.

We owe a huge debt to our Editorial Board, authors, and especially our reviewers. Please

keep drawing on JPO articles in your research and teaching, and please encourage

colleagues (and students) to submit their best work. The more we circulate and cite this

important scholarship, the more we strengthen the field and the journal.

Wishing you all well, and looking forward to staying in touch,

Ronit

mailto:tladams@uwo.ca


JP&O Editor in Chief / ronit.dinovitzer@utoronto.ca

-----

JPO 2026 Publications https://academic.oup.com/jpo/issue

Volume 13, Issue 1 (February 2026)

Trajectories to the top: organizational careers and status among elite professionals by

Rasmus Corlin Christensen

https://doi.org/10.1093/jpo/joaf012

Deference to authority: how seniority influences how attorneys view professional

obligations by Albert Yoon

https://doi.org/10.1093/jpo/joaf013

Gendered patterns in elite legal careers: men ascend through stability, women through

mobility by Helle Dyrendahl Staven and Leonard Seabrooke

https://doi.org/10.1093/jpo/joaf014

The impact of managers’ boundary reconfiguration on service coordination across

occupational domains: a comparative case study of three frontline organizations by Eric

Breit, Tone Alm Andreassen, Chris Rønningstad

https://doi.org/10.1093/jpo/joaf015

Healthcare professionals’ buy-in to change: the role of task characteristics by Elena

Shulzhenko and Børge Obel

https://doi.org/10.1093/jpo/joaf016

Volume 13, Issue 2 (June 2026)

The accountant-influencer: ‘a day in the life’ of the young professional accountant on

YouTube by Ingrid Jeacle and Chris Carter

https://doi.org/10.1093/jpo/joaf017

Politics in professional service firms: discursive control and struggle through the lens of

hegemony by Scott Marshall Allan, Pete Thomas, James Faulconbridge

https://doi.org/10.1093/jpo/joag001

Perspectives on knowledge-producing responsibility in forensic death investigations: a new

way to approach professional knowledge work by Mikaela Sundberg

https://doi.org/10.1093/jpo/joag003

Generative machine learning in professional work and professional service firms: a

research agenda by James Faulconbridge, Kasper T Elmholdt, Frida Pemer, Aline Seepma,

Tale Skjølsvik, Cara Molyneux

https://doi.org/10.1093/jpo/joaf018

Claiming the relational leftovers—professional authority among educational

mailto:ronit.dinovitzer@utoronto.ca
https://academic.oup.com/jpo/issue
https://doi.org/10.1093/jpo/joaf012
https://doi.org/10.1093/jpo/joaf013
https://doi.org/10.1093/jpo/joaf014
https://doi.org/10.1093/jpo/joaf015
https://doi.org/10.1093/jpo/joaf016
https://doi.org/10.1093/jpo/joaf017
https://doi.org/10.1093/jpo/joag001
https://doi.org/10.1093/jpo/joag003
https://doi.org/10.1093/jpo/joaf018


Claiming the relational leftovers—professional authority among educational

paraprofessionals in Swedish lower secondary schools by Per Lindqvist, Jens Gardesten,

Lars Fonseca

https://doi.org/10.1093/jpo/joag002

 

Volume 13, Issue 3 (October 2026)

Framing work on social media: how influencers manage impressions through
video by Hélène Bussy-Socrate and Géraldine Paring
https://doi.org/10.1093/jpo/joag005
Individual responses to hybrid professionalism: a systematic literature review
and proposal for future research by Urszula Pajdzik, Na Fu, Daniel Muzio
https://doi.org/10.1093/jpo/joag006
Constructing “one firm”: discursive identity work and power in a global
professional service firm by Kyoungmi Kim, Phil Almond, Tony Edwards, Philipp
Kern, Olga Tregaskis
https://doi.org/10.1093/jpo/joag007
Making digital welfare work: conceptualizing digital compensatory work by
frontline professionals by Julia S Carlsson, Teres Hjärpe, Petra M Svensson
https://doi.org/10.1093/jpo/joag011
Psychological work in the platform economy: navigating professional and
managerial logics by Maddalena Gambirasio, Giuseppe Scaratti, Silvia Ivaldi
https://doi.org/10.1093/jpo/joag008x

-----

NEWS! Open call for submission to the Special Issue:

Networks of Expertise: New Approaches to Study Professions and the Social Organization

of Expert Labor 

 

JPO: https://academic.oup.com/jpo/pages/cfp-networks-of-expertise 

 

Submit abstracts by July 15, 2026; full paper deadline: March 15, 2027. 

 

Special issue editors: Netta Avnoon (navnon@uwo.ca); Désirée

Waibel (desiree.waibel@unilu.ch); Gil Eyal (ge2027@columbia.edu)

-----
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Latest issue from Professions and Professionalism

Professions & Professionalism 1/2026 is slightly delayed due to shift of editorial assistant.

It is expected to be released by early July. Among its contents are one article about the

initialization of new clergy through traditional and ritual practices, one about teacher

students' reflections on the role of educational science in teacher training, one about

building trust with incarcerated students, one about Swedish principals’ responses to

organizational professionals, and one about invisible client work as a challenge to

traditional approaches to professionals’ expert work.

Meanwhile you can check out the latest issue 3/2025, a symposium on Professional

Complexity and the Future Study of Professions:

https://journals.oslomet.no/pp/issue/view/562

Professions and Professionalism (P&P) is an open-access, net-based, peer-reviewed

journal. The Journal invites research-based empirical, theoretical or synoptic articles

focusing on traditional professions as well as other knowledge-based occupational groups.

The journal is interdisciplinary, with its centre of gravity in the social sciences and

humanities. While articles may focus on one profession in a specific social context, authors

are encouraged to point out the wider relevance of their contributions to the study of

professions and professionalism. The editorial team would specifically encourage Members

of the RC52 to use the journal as a channel of scholarly publication and debate.

For information: Fredrik Thue thue@oslomet.no

-----

ISA journals

The International Sociological Association publishes two journals:  Current Sociology and
International Sociology.  For more information on the journals and author guidelines, check
out the journal websites. 
Relevant articles online first from Current Sociology interesting for our community:

Who are the experts? A study of the everyday enactment of expertise in mental health care
by Sine Kirkegaard

A sociology without humans: Artificial intelligence as a threat to humanity, and sociology’s
response by Mike Zajko

–––––

https://journals.oslomet.no/pp/issue/view/562%C2%A0
http://thue@oslomet.no/
https://journals.sagepub.com/doi/abs/10.1177/00113921261437422
https://journals.sagepub.com/doi/abs/10.1177/00113921261426574


–––––

CALLS FOR PAPERS (JOURNALS)

Open for submissions

Studi Organizzativi is a long-established and prestigious interdisciplinary scientific

journal that publishes case studies, empirical research, and essays focusing on the

emergence, management, crisis, and transformation of complex organizations. Particular

attention is devoted to large, medium-sized, and small enterprises, business networks,

regional economic systems, central and local public administrations, and non-profit

organizations. Special emphasis is also placed on studies concerning new organizational

forms and methodologies for designing and managing organizational change. The journal

promotes research programs and the dissemination of organizational innovation.

Studi Organizzativi primarily aims to serve as a forum for original contributions and

interdisciplinary debate among the various disciplines that have traditionally studied

organizations, including economics, sociology, management, anthropology, and related

fields. At the same time, it seeks to attract perspectives from disciplines less directly

focused on organizational issues, such as philosophy, history, psychoanalysis, and others.

In addition, the journal provides original materials and critical reflections for

entrepreneurs, managers, public officials, and professionals working at the forefront of

organizational innovation.

The journal welcomes scientific contributions consistent with these aims and objectives.

For further details, please refer to the journal’s webpage:

https://www.francoangeli.it/riviste/sommario/73/studi-organizzativi

Recent and Forthcoming Publications

FEATURED PUBLICATIONS

Bonelli, M. da Gloria (2026). Women judges, lawyers and law professors and moral agency
to reshape forces in the legal complex. Journal of Gender Studies, 1–22.
https://doi.org/10.1080/09589236.2026.2642072

Hosada, M., Saks, M., & Dent, M. (2026). Health Professionals and Patient and Public

Involvement in Healthcare. Bristol University Press.

https://doi.org/10.51952/9781447374657.int001

https://www.francoangeli.it/riviste/sommario/73/studi-organizzativi
https://doi.org/10.1080/09589236.2026.2642072
https://doi.org/10.51952/9781447374657.int001


Lucciarini, S., & Bellini, A. (2026). Ideal worker norms and narrative contradictions in a
Big4 consulting firm: an intersectional analysis of project-based work during the pandemic.
Journal of Gender Studies, 1–18. https://doi.org/10.1080/09589236.2026.2655829

Lucciarini, S., & Bellini, A. (2026). Professions and professionalism from a gendered
perspective in the Global North and the Global South. Journal of Gender Studies, 1–15.
https://doi.org/10.1080/09589236.2026.2673120

-----

RECENT PUBLICATIONS FROM JPO

Allen, S.M., Thomas, P., & Faulconbridge, J. (2026). Politics in professional service firms:
discursive control and struggle through the lens of hegemony. Journal of Professions and
Professionalism, 13(2). https://doi.org/10.1093/jpo/joag001
 

Bussy-Socrate, H. & Paring, G. (2026). Framing work on social media: how influencers
manage impressions through video, Journal of Professions and Organization, 13(3),
joag005. https://doi.org/10.1093/jpo/joag005
 

Carlsson, J.S., Hjärpe, T., & Svensson, P.M. (2026) Making digital welfare work:
conceptualizing digital compensatory work by frontline professionals, Journal of
Professions and Organization, 13(3), joag011. https://doi.org/10.1093/jpo/joag011

Faulconbridge, J., Elmholdt, K.T., Pemer, F., Seepman, A., Skjølsvik, T. & Molyneux, C.
(2026). Generative machine learning in professional work and professional service firms: a
research agenda. Journal of Professions and Professionalism,
13(2). https://doi.org/joaf018 https://doi.org/10.1093/jpo/joaf018

Gambirasio, M., Scaratti, G. & Ivaldi, S. (2026). Psychological work in the platform
economy: navigating professional and managerial logics. Journal of Professions and
Organization, 13(3). https://doi.org/10.1093/jpo/joag008

Jeacle, I. & Carter, C. (2026). The accountant-influencer: ‘a day in the life’ of the young
professional accountant on YouTube, Journal of Professions and Professionalism, 13(2),
joaf017. https://doi.org/10.1093/jpo/joaf017

Kim, K., Almond, P., Edwards, T., Kern, P., & Tregaskis, O. (2026). Constructing “one firm”:
discursive identity work and power in a global professional service firm, Journal of
Professions and Organization, 13(3), joag007. https://doi.org/10.1093/jpo/joag007
 

https://doi.org/10.1080/09589236.2026.2655829
https://doi.org/10.1080/09589236.2026.2673120
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https://doi.org/10.1093/jpo/joag005
https://doi.org/10.1093/jpo/joag011
https://doi.org/10.1080/09589236.2026.2642075
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Lindqvist, P. Gardesten, J., & Fonseca, L. (2026). Claiming the relational leftovers –
professional authority among educational paraprofessionals in Swedish lower secondary
schools. Journal of Professions and Organization,
13(2). https://doi.org/10.1093/jpo/joag002

Pajdzik, U., Fu, N., & Muzio, D. (2026). Individual responses to hybrid professionalism: a
systematic literature review and proposal for future research, Journal of Professions and
Organization, 13(3), joag006, https://doi.org/10.1093/jpo/joag006
 

Sundberg, M. (2026). Perspectives on knowledge-producing responsibility in forensic
death investigations: A new way to approach professional knowledge work. Journal of
Professions and Professionalism, 13(2). https://doi.org/10.1093/jpo/joag003

-----

NEW ARTICLES

Adebayo, O., & Scriver, S. (2026). Reproducing inequality in the Nigerian cinema industry:
Nollywood’s regime of inequality and the potential for change. Journal of Gender Studies,
1–20. https://doi.org/10.1080/09589236.2026.2647408

Ashley, L. & Sommerlad, H. (2026). Diamonds in the rough: How social class difference is
(de)valued in elite accountancy firms. Work, Employment & Society, 40(2), 273-294.
https://doi.org/10.1177/09500170251380025

Baeza, J.I., Hindmarsh, J., Kehagia, A.A., & Barnes, A. (2026). Implementing AI in
radiotherapy: Insights from the healthcare orofessions. Sociology of Health & Illness, 48(4).
https://doi.org/10.1111/1467-9566.70190

Carbone, D., Dagnes, J., Antinori, A., Radin, A. (2026). Gender segregation in medicine :
The impact of stereotypes on speciality perceptions and choices. Sociology of Health &
Ilnness, 48(4). https://doi.org/10.1111/1467-9566.70198

Dambrosio Clementelli, A., & Murgia, A. (2026). Intersectional (in)visibility and forms of
(de)professionalization: the case of migrant domestic platform workers in Italy. Journal of
Gender Studies, 1–19. https://doi.org/10.1080/09589236.2026.2642075

Galanti, C. (2026). The making of a gendered and racialized occupation. Healthcare
assistants between subordinated inclusion and women’s work and migration projects.
Journal of Gender Studies, 1–16. https://doi.org/10.1080/09589236.2026.2657457

https://doi.org/10.1093/jpo/joag002
https://doi.org/10.1093/jpo/joag006
https://doi.org/10.1093/jpo/joag003
https://doi.org/10.1080/09589236.2026.2647408
https://doi.org/10.1080/09589236.2026.2647408
https://doi.org/10.1177/09500170251380025
https://doi.org/10.1080/09589236.2026.2647408
https://doi.org/10.1111/1467-9566.70190
https://doi.org/10.1080/09589236.2026.2642075
https://doi.org/10.1111/1467-9566.70198
https://doi.org/10.1080/09589236.2026.2642075
https://doi.org/10.1080/09589236.2026.2657457


Gao, S. (2026). A crisis of masculinity: football, gender and ethnicity in southwest China.
Journal of Gender Studies, 1–15. https://doi.org/10.1080/09589236.2026.2651822

Jin, L., & Tao, L. (2026). Pathways to autonomy: Chinese physicians’ responses to clinical
pathways amid institutional complexity. Journal of Health and Social Behavior.
https://doi.org/10.1177/00221465261419783

Mercimek, E., & Eriksson, L. (2026). “You should put your heart and soul into it”: the
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Membership

We strongly encourage you to rejoin RC52 and ISA when your membership is due for
renewal. Do also inform your colleagues about RC52 and ask them to join RC52 so that
we can increase the strength of the group. To join the ISA please visit the ISA website and
register online. The regular affiliation fees for RC52 specifically are an additional USD 40
for a 4 year period.

Individual ISA membership is open to scholars and professionals of sociological teaching,
research or practice. At present there are more than 5,000 members from 167 countries.
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Enjoy the benefits of being part of ISA's global network of sociologists:

Journal Access: Enjoy online access to Current Sociology or International
Sociology, and discounted subscription to the second journal, and access to 83
additional Sage sociology journals.
Research Tools: Stay up to date with cutting-edge tools and methodologies
through Sage Research Methods.
Global Networking: Collaborate with sociologists worldwide through ISA's
69 Research Committees, Working Groups, and Thematic Groups.
Career & Academic Opportunities: Receive our monthly newsletter, ISAGRAM,
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with job postings, calls for papers, fellowships, and more.
Exclusive Discounts: Enjoy reduced registration fees for ISA World Congress of
Sociology and ISA Forum of Sociology.
Active Participation: Attend and participate in ISA events and committee meetings
with your membership.
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sociology.org/en/membership/individual-membership
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